
AVONBRIDGE AND DRUMBOWIE LEARNING COMMUNITY 

ANTI BULLYING POLICY 

 

RATIONALE 

Bullying behaviour is recognised as a universal problem in today’s society and one 
which exists to a greater or lesser degree, in all schools, educational establishments 
and organisations.   
Within Avonbridge and Drumbowie Learning Community we want to provide the 
optimum safe and happy learning environment for all pupils in both schools.  We are 
aware of the serious nature of all aspects and implications of bullying and the 
importance of a whole school approach where staff, children, parents and the wider 
community work together to tackle this.  
We consider it essential that children, staff and parents are aware of the stand the 
school will take against bullying in any form and the procedures in place for dealing 
with any incident.  
 
UNDERPINNING PRINCIPLES  
 
The underpinning principles of this policy are:  
 

• All children and young people are entitled to an education free from 
intimidation and the fear of bullying in any of its forms.  

• All bullying is unacceptable, regardless of how it is delivered or what excuses 
are given to justify it.  

• The school recognises the detrimental effect on pupils who may be subject to 
bullying and will work actively to minimise the risks.  

• Falkirk Council and Avonbridge and Drumbowie Learning Community seek to 
promote and encourage a culture of mutual respect. This includes a clear 
commitment to fairness and equality of opportunity for all.  

• The Anti-Bullying Policy complements and is complemented by Falkirk  
Council Policies:  ‘Learning to Achieve’, Prejudice Based Bullying Behaviour 
and Weapons Possession Protocol. 

 
AIMS  
 
The overall aim of this policy is to create a culture of positive learning and behaviour 
in which incidents of bullying are reduced through the use of an agreed framework 
for action. The promotion of mutual respect must permeate both:  
 
a) Learning and teaching; and  

b) The manner in which incidents are handled  
 
 
 
 
 
 



DEFINITION  
 
There are many different definitions of the word ‘bullying’. Bullying can be defined as 
any form of verbal, threatening or physical behaviour which is intended to make the 
victim feel anxious. It is the wilful, conscious desire to hurt, threaten or frighten 
individuals. It is often persistent and sustained and can exist in a wide range of 
circumstances. In practice, the principal forms which are likely to occur in the school 
situation are:- 
 

• EMOTIONAL BULLYING BEHAVIOUR: Ignoring, excluding, tormenting, 
ridiculing, humiliating, taking belongings, forcing handing over of money, 
forcing to swap items, deliberately breaking someone’s belongings etc. 
 

• VERBAL BULLYING BEHAVIOUR: Name calling, threatening, spreading 

rumours, making fun of others or their families, making rude comments, 

swearing at someone. 

 

• PHYSICAL BULLYING BEHAVIOUR: Pushing, hitting, kicking, biting, spitting, 

or any other form of violence. 

 

• RACIST BULLYING BEHAVIOUR: Making racist taunts and gestures. This is 

not just related to skin colour but also to ethnic or national origins e.g Gypsy 

Travellers, minority ethnic groups and refugees. 

 

• RELIGION OR SECTARIAN BULLYING BEHAVIOUR: taunts, derogatory 

comments or making fun of a person’s culture or religious belief. 

 

 

• SEXUAL BULLYING BEHAVIOUR: Physical touching of another’s private 

parts, sexually abusive remarks, sexist comments. Homophobic name calling, 

focus on another’s sexuality. 

 

• CYBER BULLYING BEHAVIOUR: Texts, tweets sent with intent to upset, 

threaten or make afraid, or comments on websites meant to cause fear.  In 

this instance, when the school becomes aware of this, parents will always be 

involved by the school, and the incident brought to their attention. Parents are 

then expected to act by reporting inappropriate remarks to the platform or 

website and supervising their children to ensure this does not occur again.  

 

 

• ABILTY BASED BULLYING BEHAVIOUR: Any comments, gestures or 

actions relating to someone’s disability or educational needs. 



Bullying may take place on the way to or from school, in the playground, in the dining 
room, in the classroom and even through the use of technology. Any form of bullying 
is unacceptable and is regarded as a serious breach of school discipline.  
 
It should be noted that there is a difference between a spontaneous fight as a way of 

resolving a dispute and a deliberately planned assault designed to intimidate and 

control others. The systematic attack on someone’s physical and emotional well-

being through one or more of the above methods has to be viewed differently from a 

‘flare-up’ or ‘flash dispute’. As part of learning and growing, we can expect children to 

make mistakes, and act inappropriately at times by saying and doing things that are 

hurtful to others. These occasional incidences are seen as a natural part of a child’s 

development, and are NOT considered bullying behaviour. In these incidences we 

will listen to each child and conduct a Restorative Conversation with those involved 

in order to reach a resolution.  Where appropriate, we will involve parents. All adults 

in our Learning Community have the responsibility to undertake this approach.   

 

DEALING WITH INCIDENTS OF BULLYING 
 

All staff will adopt a positive stance when following procedure. The following 
strategies are recommended as a general preventative approach:  
 

• Maintain the positive whole school ethos and actively promote our Learning 
Community Values of Inclusion, Co-operation, Confidence, Happiness and 
Respect. 

• Support pupils to follow our Learning Community Promoting Positive 
Behaviour Policy. 

• Encourage and promote self-esteem in all staff and pupils. 

• Treat all children fairly and equally. 

• Discuss bullying and anti- bullying tactics through our Health and Wellbeing 
curriculum and whole school assemblies. 

• Support and encourage pupils to share their worries and concerns with an 
adult. 

 

PROCEDURES  
All incidents of bullying or suspected bullying will be listened to, recorded and 
investigated.  
 
All bullying will be handled in a way that ensures:  

• Specific action will be taken to address the issues and all parties involved will 
be informed.  

• Supporting evidence will be gathered and evaluated.  

• Parents/carers will be involved, taking account of the wishes of the individual 
young person.  

• Appropriate support will be offered at all stages to all parties involved.  

• The needs of both victims and perpetrators will be addressed.  



• Progress will be reviewed.  

• Confidentiality will be ensured.  

• For incidents involving Weapons Possession, Falkirk Council’s Weapons 
Possession Protocol will be adhered to. 
 

In addition, the following steps may be taken: 

• The perpetrator will be reminded of the seriousness and consequences of 
their actions. 

• A restorative conversation will be organised for all parties involved. 

• The perpetrator will be closely monitored with regard to behaviour. 

• In line with our Promoting Positive Behaviour Policy, loss of privileges may 
occur. 

• The perpetrator may require support with managing their behaviour, 
developing social skills etc. 

• The perpetrator may be excluded from school in line with the legislative 
criteria set out within Falkirk Council’s Exclusion Policy. 

 

ROLES AND RESPONSIBILITIES  
 
The Headteacher has specific responsibility for ensuring the  
implementation and monitoring of anti-bullying procedures. This includes:  
 

• Continuously promoting a culture of inclusion and mutual respect to ensure 
that anti-bullying remains high profile.  

• Developing positive and proactive anti-bullying strategies including an ethos 
whereby all members of the school community take responsibility for 
deterring, reporting and challenging bullying.  

• Ensuring staff are alert and respond to behaviours which amount to bullying in 
circumstances where the victim is unlikely to take the steps of reporting it.  

• Ensuring communication with all parties.  

• Ensuring that the Effective Learning and Teaching aspects are implemented.  

• Ensuring that bullying incidents are handled appropriately.  

• Ensuring that incidents are logged.  

• Evaluating the effectiveness of the Anti-Bullying Policy.  

• Identifying training needs of staff.  

• Ensuring that all parties including victims and perpetrators receive appropriate 
support from relevant services and agencies.  

• Working with other services and agencies to address bullying incidents that 
originate in the wider community.  

 
All staff share a responsibility for the implementation of this policy. They are 
expected to:  
 

• Actively endorse and support this policy.  

• Provide a good role model to our pupils.  



• Report any suspected incidents of bullying to a member of the Senior 
Management Team immediately.  

• Encourage children to report any bullying behaviour they see others 
experience – NO BYSTANDERS.  

• Work to help children resolve issues fairly and quickly, using restorative 

approaches. 

All Pupils will be encouraged and enabled to accept their responsibility in ensuring 
that this policy is effective. They are expected to:  
 

• Report all incidents of bullying (to a staff member or through their parent).  

• Act in a respectful and supportive manner to their fellow pupils, reporting any 
suspected incidents which the victim may be afraid to report.  

• Refrain at all times from any behaviour which would constitute bullying of 
fellow pupils.  

 
All Parents will be encouraged to work in partnership with the school, and other 
agencies if appropriate, to ensure that this policy is effective. They are encouraged 
to:  
 

• Report their concerns about bullying or alleged bullying to the school.  

• Support and encourage their child if he/she is being bullied or is bullying 
another child.  

• Maintain contact with the school to enable progress to be monitored.  
 

WHAT CAN PARENTS DO TO SUPPORT THEIR CHILD? 

• Talk to your child about how anti-bullying skills are taught in school. “Stop it, I 

don’t like it. If you do that again, I will tell an adult.”  

• Take children’s concerns seriously – let us know if you think your child is 

being bullied. 

• Let your child know they must not be bystanders if they see bullying behaviour 

and that no one ever deserves to be a victim of bullying. 

• Watch out for signs of changed behaviour and let us know about them, even if 

you’re not sure why this is happening. 

 

Examples of things to look out for: 

• Obvious physical signs of being hurt 

• Damage to personal belongings 

• Unwillingness to go to school/absence from school 

• Changes in behaviour, mood, or attitude towards learning 

• Child or young person being more “clingy” or emotional than normal 

• Changes in eating or sleeping patterns 

• Signs of stress, anxiety , nervousness 

• Pretending to be ill or becoming ill 

• Bed wetting 



• Self harm 

• Change in normal behaviour to fit in with others 

• Unwilling to go out and play with friends 

• Change in route taken to/from school 

• Complaints about headaches, stomach aches or other pains 

• Child becoming withdrawn 

These signs are not solely linked to bullying. They could also be related to 

other medical or social issues but should always be taken seriously and 

investigated promptly. There may be other indicators of bullying not listed 

above. 

 
MONITORING  
 
The implementation of this policy will be monitored by the Headteacher and by the 
Quality Improvement Team through Support and Challenge Visits.  
 
CONSULTATION  
 
This document will be periodically reviewed and updated. Staff, pupils and parents 
have an active part to play in the evolution, development and maintenance of this 
policy. As a result all parties will be consulted during a period of review.  
 
COMMUNICATION  
 
This policy will be communicated to parents periodically through school newsletters 
and our website to ensure that pupils and parents are continuously aware of their 
individual responsibilities.  
All staff will be made aware of this policy and have access to it through the ‘shared 
area’ of the school network.  
Children will discuss the policy with their class teacher and will be encouraged to 
raise issues through the Pupil Council.  


